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Objectives: The purpose of this study was to identify correlates influencing career resilience of undergraduate nursing students. Methods: A self-
administered survey was conducted among 199 second-year students enrolled in Bachelor of Science in Nursing degree at a college in Daegu city, from
3 to 7 March 2014. The survey tool consisted of seven demographic questions and the scales of career decision-making self-efficacy, career decision and
career resilience. Statistical Package for Social Science were used for statistical analysis. Results: The score of nursing student’s career decision-making
self-efficacy, career decision and career resilience were 3.51+0.36, 2.54+0.56, and 3.63+0.38, respectively. Among demographic characteristics, the
effect of gender, satisfaction in major, and satisfaction of college life on career decision-making self-efficacy and career resilience were statistically signifi-
cant. A positive correlation existed between career resilience and career decision-making self-efficacy (r=0.70, p <0.001), career decision (r=0.57,
p <0.001). Similarly, career decision-making self-efficacy was positively associated with career decision (r=0.54, p <0.001). The model including career
decision, career decision-making self-efficacy, academic performance and satisfaction of college life explained 57.3% of variability in career resilience.
Conclusions: Theses results indicate the importance of multidimensional factors in understanding career resilience of undergraduate nursing students,
and it could be used to develop a comprehensive career planning and development program.
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Table 1. Difference in research variables by demographic characteristics (n=199)
Career decision-making - -
Career decision Career resilience
Characteristics Categories n (%) self-efficacy
M=£SD F/t (p) M=£SD F/t (p) M=£SD F/t (p)
Gender Male 20(10.1) 3.67+0.35 20.34(0.035) 3.70+0.70 3.53(0.171) 3.80+0.41 20.16 (0.035)
Female 179(89.9) 3.49+0.35 3.51+0.55 3.61+0.37
Religion Yes 78(39.2) 3.48+0.38 0.39 (0.426) 3.47+0.58 2.34(0.217) 3.59+0.39 1.02 (0.315)
No 121 (60.8) 3.53+0.35 3.57+0.57 3.65+0.37
Satisfaction Satisfied 101 (50.8) 3.62+034 456.24(<0.001) 3.75+055 1,265.22(<0.001) 3.75+039 480.92(<0.001)
in major Some satisfied 98(49.2)  3.39+035 3.30+0.50 3.50+0.33
Academic High 29(14.6) 3.58+0.36 0.82(0.441) 3.66+043 1.59 (0.206) 3.61+0.31 0.04 (0.957)
performance  Medium 117 (58.8) 351+0.35 3.55+0.54 3.63+0.39
Low 53(26.6) 347+041 343+0.69 3.63+0.54
Satisfaction of  Satisfied 60(30.2) 3.68+038" 13.94(<0.001) 3.82+0.60° 13.64 (<0.001) 3.85+0.40° 20.71(<0.001)
college life Somesatisfied ~ 128(64.3)  3.46+0.31° 343+0.50° 3.55+032°
Dissatisfied 1(5.5) 3.18+£0.42° 3.15+0.58° 3.27+£0.29¢
Experienceof  Yes 82(41.2) 3.56+0.38 7.02 (0.105) 3.58+0.57 1.25(0.291) 3.67+0.35 2.37(0.216)
leadership No 117(588)  349+0.34 3.50+0.57 3.60+0.39

education

M+ SD, mean + standard deviation.
2b<Significantly different in Duncan's post hoc analysis.
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Table 2. Descriptive statistics of career decision-making self-efficacy, career decision and career resilience (n=199)

r(p)
Variables Mean+SD Min Max a Career decision-making Career Career
self-efficacy decision resilience
Career decision-making self-efficacy 3.51+036 2.2 438 0.89 1
Setting an objective 3.63+048 2.0 5.0 0.75
Gathering career related data 348+0.51 1.6 5.0 0.74
Solving a problem 340+043 20 50 0.60
Making a plan 3.38+041 24 44 0.50
Self evaluation 3.66+0.44 24 5.0 0.72
Career decision 2.54+0.56 1.1 38 0.92 0.54 (<0.001) 1
High 2.58+0.57 1.0 4.0 0.92
Low 2.24+0.68 1.0 4.0 0.78
Career resilience 3.63+0.38 2.8 4.8 0.90 0.70(<0.001) 0.57 (<0.001) 1
Self-confidence 3.75£0.51 23 5.0 0.86
Desire of accomplishment 3.58+0.57 20 50 0.83
Career self-reliance 3.61+047 23 50 0.80
Coping with change 3.12+0.53 2.0 4.6 0.72
Utilize oné’s relationship 4.07+0.52 23 5.0 0.80
SD, standard deviation.
ULt SN0 T2 NZAYRY |55, NRAWLE, AR | B ARAYSET FOIR HA AUTATE gl A
S 2 VERFTHr=0.54, p <0.001) (Table 2).
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Table 3. Correlated factors on career resilience (n=199)

Adjusted Dubin-
B SE B t R2 F(p) VIF Watson
(constant) 1.1 0.20 0.00 548 <0.001
Career decision 0.17 0.03 0.26 4.58 <0.001 0.57 F=45.32 1.503 2112
(<0.001)
Career decision-making self-efficacy 0.53 0.05 0.51 9.11 <0.001 1.499
Academic performance: medium (ref) vs. high 0.09 0.05 0.11 1.74 0.084 2.088
Academic performance: low (ref) vs. high 0.14 0.05 0.16 247 0.014 2117
Satisfaction of college life: medium (ref) -0.11 0.04 -0.01 -2.82 0.005 1.272
vs. satisfaction
Satisfaction of college life: unsatisfaction (ref) -0.20 0.08 -0.12 -2.36 0.019 1.255
vs. satisfaction
SE, standard error.
ofl globA] BB o] ‘BHE F(B=-001, p=0003) T o, Bk YA|aLgk Fo| St HFHR Aol 9 S S A
23 oe] TR Z(B=-012,p=0019) 3G oJF SO ekt L A0 Wtk
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