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Relationship among Nurses' Attitude on Job Rotation, Job Stress and Organizational
Commitment

Lee, Eun Young1 - Kim, Na Hyun2

'Nurse, Kyungpook National University Hospital, Daegu
*Associate Professor, Keimyung University College of Nursing, Daegu, Korea

Purpose: The purpose of study was to identify the relationships among attitude on job rotation, job stress and
organizational commitment of hospital nurses. Methods: The data were collected from the self-reported
questionnaire responses of 430 nurses from Sep. 1 to Sep. 30, 2010 at a university hospital in D city and analyzed
by descriptive statistics, t-test, ANOVA, Scheffe test and Pearson correlation coefficients. Results: Nurses who
experienced job rotation showed negative attitude on job rotation (t=-4.84, p<.001), high level of job stress

(t=3.81, p<.001) and low level of organizational commitment (t=-1.99, p=.047). There was a significantly negative
correlation between nurses' attitude on job rotation and job stress (r=-.13, p<.01). Also, there was a significantly
positive correlation between nurses' attitude on job rotation and organizational commitment (r=.32, p<.001).
Conclusion: These results suggest that job rotation in nurses needs to be planned based on the individual attitude,
opinion, specialty and capability in nurse for reducing their job stress and enhancing organizational commitment
of hospital nurses.
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Table 1. Descriptive Statistics for Attitude on Job Rotation,
Job Stress and Organizational Commitment (N=430)

M=£SD Min Max
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Variables

Attitude on job rotation
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Organizational commitment 4.35£0.63 218 6.73
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Table 4. Correlation among Attitude on Job Rotation, Job
Stress, and Organizational Commitment of Nurses

Organizational

Variables A — Job stress
Attitude on job rotation 316% -131*
Job stress -.048

*p< 01, *p< 001,

Al Vbt ol2dk Aake A FA ol tigk ot =7
u, B2 7HQ19] oAt A REQGE]A] 92 A o] Fol A= K-
AlolFol tigk A7t A3t WY += 9l oH(Jang & Lee,
2005), H 25 5345 Z]J- st o] 7h= ke el
FAIStE GAFE Aol )& Ao Hilnt F, dA| 27
FAW AN E F28 7P HA] Zgk e oA o e FA
B AZE T A5 ASTH wlevrtor
E A0 FHZol Had
°1:IL°1]’\1E SRS 65% o] °] Aol 5 BetAl &
© A0 % Yeh(ang, 2011) sd7de] 843 ItsAE
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