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Purpose: The purpose of this study was to investigate the relationship of psychiatric and community mental health
nurses' job satisfaction. Methods: This was a descriptive and correlational study in which 151 psychiatric and
community mental health nurses (PCMHNSs) took part between September and October 2009. Results: The mean
score for job satisfaction of the participants was 3.25. In job satisfaction, there were significant differences between
psychiatric and community mental health nurse practitioner (PCMHNP) and nurse in community mental health
center. All variables except role conflict were positively correlated with job satisfaction. As a result, factors
influencing job satisfaction were reward system (=.46, p<.001), self-esteem (8=.35, p<.001), leadership (B=
.27, p<.001), career as a PCMHNP (B=-.12, p<.007), job-related characteristics (B=.11, p<.24), and career as
a nurse in community mental health center (8=.09. p<.045). These factors explained 70.3% of the total variance.
Conclusion: The results indicated that the comprehensive understanding of job satisfaction to the independent
variables could suggest the way how to increase the job satisfaction for psychiatric and community mental health
nurse who are a catalysts promoting mental health in community mental health center.
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Table 1. Job Satisfaction by the Characteristics (N=151)
Characteristics Categories % M=ESD tor F P Duncan
Individual Age (year) <20 225 3241030 2.40 .070

characteristics 30~39 51.0 3.19+0.45
40~50 232 3324042
>50 33 3.64+0.35
Education Junior college 424 322+043 1.24 267
University 39.1 3.22+0.38
Graduate college 18.5 335+0.45
Income < 2,000 12.6 3.09+0.77 1.05 372
(10,000 won 2,000~3,000 709  3.11+0.56
/year) >3,000 165 3204032
Job-related license 15 26.5 3.31+0.38 2.08 081
characteristics 29 735 322+0.42
Career as 4 <1 9.3 3.52+0.40 3.69 007 e>b,c,d
nurse at mental > 1~<2" 31.8 311£3.11
health center >2~<3° 159 3.25+0.39
>3~<7" 245 3224033
>7° 18.5 3.3840.40
Career as <1* 17.2 322+0.41 2.78 043 d>b, c
PMHN 1~< 2" 219 3.18+0.46
2~ <3 31.1 3.17+0.40
> 3¢ 298  3.39+038
Organizational ~ Number of nurse 1 16.6 3.21+0.42 0.83 505
characteristics 2 265 3.23+0.45
3 219 3.29%0.45
4 119 3.11+0.34
5 231 331+0.37
Turnover No 20.5 3.28+0.46 0.19 659
Yes 79.5 3.23+0.40
Supervisor Psychiatrists 225 3.29+0.46 0.98 419
Mental health social worker 225 3.29+0.40
Mental health nurse 44 4 3.16+0.39
Other 10.6 3.14+0.39
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Ao FEaE e = WA A (=169, p=.001), U4
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Table 2. Correlations between Job Satisfaction and the Variable (N=151)
Job satisfaction
Variables Categories M=*=SD
r (p)
Dependent variables Job satisfaction 325+0.41
Individual characteristics Self-esteem 3.69+0.48 40 (<.001)
Organizational characteristics Leadership 3.09+0.66 58 (<.001)
Reward system 2.86%+0.65 .69 (<.001)
Staff developmental opportunity 3.37%+0.66 47 (<.001)
Job-related characteristics Work characteristics 3.71%+0.51 48 (<.001)
Role conflict 291%0.61 -44 (<.001)
Table 3. Factors Influencing Job Satisfaction (N=151)
Variables B SE B t p Adj R F p
(Constant) 25454 6,049 4208 <.001 60.135  <.001
Reward system 1.607  0.193 46 8329 < .001 465
Self-esteem 0936  0.124 35 7523 < .001 614
Leadership 0.454  0.087 27 5192 < .001 674
Career as a PMHN d3 1 -3.655 1.324 -12 -2.761 .007 688
Work Characteristics 0.304 0.133 11 2.284 024 697
Career as nurse at mental health center d3 ' 3.606  1.780 .09 2.026 045 703

Note, VIF=1,021~1.542,

T Dummy variable (Career as a PMHN: 3 <, Career as nurse mental health center: 7<),
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