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Influence of Nurses' Work Environment, Organizational Commitment,
and Nursing Professionalism on Turnover Intention of Nurses in
Long Term Care Hospitals

Joo, Hyun Suk - Jun, Won Hee

College of Nursing, Keimyung University

Purpose: The study was undertaken to investigate influence of nurses' work environment, organizational commit-
ment, and nursing professionalism on turnover intention of nurses working in long term care hospitals. Methods: The
study was cross-sectional study. Participants were 199 nurses working in one of 7 long term care hospitals. Data
were collected from May 1 to June 30, 2016 and analysed using two stage hierarchial regression analysis with SPSS
22.0. Results: There was a statistically significant difference in turnover intention according to age (F=6.23, p<.001),
present work career (t=-2.11, p=.036), frequency of night duty (t=-3.53, p=.001), and present position (t=-4.07,
p<.001). The significant predictors of turnover intention were attachment (3=-0.29, p=.005), nursing professionalism
(B=-.21, p=.030), identification (8=-.21, p=.014), continuance (3=-.19, p=.008), collegial nurse-physician relations
(B=-.16, p=.039), and originality of nursing (3=.16, p=.014). These factors explained 50.4% of the variance.
Conclusion: The results suggest that several points need to be considered in order to reduce turnover intention in
long term care hospital nurses. These points include building work environments to improve collegial nurse-physician
relations, promoting recognition of nurses' organizational commitment, nursing professionalism and the political
efforts of organizations supporting nursing originality.
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Table 1. General Characteristics of the Participants (N=199)
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Characteristics Categories n (%)
Gender Male 1(0.5)
Female 198 (99.5)
Age (year) 20~29 20 (10.0)
30~39 87 (43.5)
40~49 60 (30.4)
50~59 32 (16.1)
Marital status Married 151 (75.9)
Unmarried 48 (24.1)
Religion Yes 129 (64.8)
No 70 (35.2)
Educational College 173 (86.9)
background University, master 26 (13.1)
Clinical career (year) <3 77 (38.7)
>3 122 (61.3)
Number of night <5 148 (74.4)
duties/month >6 51 (25.6)
Position Charge nurse 14 (7.0)
Staff nurse 185 (93.0)
Type of duty Day duty 34 (17.1)
3 shifts, night duty 165 (82.9)
Monthly income <200 42 (21.1)
>200 157 (78.9)
Salary satisfaction Mostly satisfied 13 (6.5)
Moderate 72 (36.2)
Mostly dissatisfied 114 (57.3)

O] & (r=-38, p <.001
22 29)9] 79 ZHEA BT =41, p < 001) e §9I3

FoJ5t 20 AT ekttt

Table 2. Nursing Work Environment, Organizational Commitment, and Nursing Professionalism on Turnover Intention Level of

the Participants

(N=199)

Characteristics M=SD Min Max Possible range
Nurses' work environment 2.46%0.29 1.52 3.33 1~4
Collegial nurse-physician relations 2.69+0.42 1.67 4.00 1~4
Nursing manager's, leadership and support for nurses 2.55+0.40 1.25 3.75 1~4
Nursing foundations for quality of care 2.48+0.39 1.33 3.44 1~4
Staffing and resource adequacy 2.38+0.43 1.25 4.00 1~4
Nurse participation in hospital affairs 2.35+0.34 1.22 3.11 1~4
Organizational commitment 3.10£0.40 1.46 4.73 1~5
Attachment 3.18+0.43 1.67 5.00 1=B
Continuance 3.13+0.60 1.33 5.00 1~5
Identification 3.01+0.42 1.33 4.67 =5
Nursing professionalism 3.41£0.40 223 4.45 1~5
Originality of nursing 3.57+0.65 1.00 5.00 1~5
Roles of nursing service 3.56£0.52 2.20 5.00 1~5
Professionalism of nursing 3.52+0.57 2.00 5.00 1~5
Self-concept of the profession 3.48+0.47 2.22 4.89 1~5
Social awareness 3.08+0.49 1.50 4.75 1~5
Turnover intention 3.30+0.45 2.00 4.67 1~5
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Table 3. Differences in Turnover Intention by General Characteristics (N=199)
Turnover intention
Characteristics Categories
8 M+SD torF (;?)
Scheffé
Age (year) 20~29* 3.27+0.38 6.23 (<.001)
30~39" 3.36+0.37 d<b,c
40~49° 3.39+0.44
50~59¢ 3.0140.59
Marital status Married 3.32+0.47 1.08 (.280)
Unmarried 3.24+0.37
Religion Yes 3.33+0.47 1.34 (.182)
No 3.24+0.41
Educational background College 3.31£0.46 -0.61 (.543)
University, master 3.25£0.43
Clinical career (year) >3 3.22+0.44 -2.11 (.036)
<3 3.3510.45
Number of night duties/month <5 3.24+0.46 -3.53 (.001)
>6 3.47£0.39
Position Charge nurse 2.85+0.55 -4.07 (<.001)
Staff nurse 3.341+0.43
Type of duty Day duty 3.19£0.50 1.64 (.103)
3 shifts, night duty 3.32+0.44
Monthly income >200 3.19+0.50 -1.80 (.074)
<200 3.33+0.44
Salary satisfaction Mostly satisfied 3.17%0.61 1.01 (.368)
Moderate 3.27+0.48
Mostly dissatisfied 3.331£0.39
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Table 4. Correlations between Nursing Work Environment, Organizational Commitment, and Nursing Professionalism on

Turnover Intention (N=199)
Nursing work Organizational Nursing Turnover
Variables environment commitment professionalism intention
r(p) r () r(p) r(p)
Nursing work environment 1
Organizational commitment 40 (<.001) 1
Nursing professionalism .55 (<.001) 47 (<.001) 1
Turnover intention -.38 (<.001) -11 (<.111) -15 (<.027) 1
Table 5. Factors Influencing Turnover Intention (N=199)
Step Variables Categories B B t P
Stepl  Age (year) 20~29 0.22 15 191 .058
30~39 0.33 .37 3.89 <.001
40~49 0.37 .39 4.36 <.001
50~59
Clinical career (year) >3
<3 -0.08 -.08 -1.22 224
Number of night duties/month <5
>6 0.18 18 2.65 .009
Position Staff nurse
Charge nurse -0.43 -24 -3.63 <.001
R*=.206, Adjusted R*=.182, F=8.37, p<.001
Step2  Age (year) 20~29 0.08 .05 0.75 454
30~39 0.24 27 3.27 .001
40~49 0.22 22 2.82 .005
50~59
Clinical career (year) >3
<3 -0.03 -.04 -0.65 518
Number of night duties/month <5
>6 0.14 14 2.34 .020
Position Staff nurse
Charge nurse -0.09 -.05 -0.84 400
Nursing work environment
Nurse participation in hospital affairs 0.08 .06 0.69 493
Nursing foundations for quality of care -0.02 -.02 -0.16 872
Nursing managers' ability, leadership and support of nurses -0.07 -.06 -0.80 427
Staffing and resource adequacy 0.12 12 1.82 .070
Collegial nurse-physician relations -0.18 -16 -2.08 .039
Organizational commitment
Attachment -0.30 -29 -2.86 .005
ldentification -0.22 -21 -2.49 014
Continuance -0.14 -19 -2.67 .008
Nursing professionalism
Self-concept of the profession 0.09 .10 1.17 242
Social awareness 0.07 .08 1.01 3118
Roles of nursing service 0.15 17 1.73 078
Professionalism of nursing -0.17 -21 -2.19 .030
Originality of nursing 0.11 .16 2.48 014

R* (AR%)=.504(.298), Adjusted R* (AR*)=.475 (.293),
F=10.41, p<.001

Vol. 24 No. 4,2018 271



45
ol
H>

= 9
£ ATE aopRY BN BETRY, 28B4, 7
SREH T 0|2 9= 7he] JHUWAS ohu 3 B 2E
%, 2229, BEARHBo| o] wo] v A& GFaa
2 FeIgro =i R A olHY =S FaNT S
Sl TAZL FAPPRLS TS 7| 242 E A Feka
AN O 748 FH02 olol et 2
PR BN ZHETRA A el B
246802, ol FAUH HEAE RHOE BUT £T

£ A1g3to] 1B 2R SHT Kang [10]3 Kwonh
Kim [9]9] Q014 222298 7} 2398 0| el A 3] 1]
o oit & 428 Vhepyth. T2t 2l 100084 o]4
o) ZEH Y HIAEL LR B Cho S[11]2] AF0]A
UFERG 2587 7} Anzai §{22]9] ATolA O] FEHE
150 A2k 2R A 2610 8T He SRS
Hol Gto] aoPdel BN BN S g
W, 95 w2o] W oA o 2 AztEey HE TR 9]
Qoo 1t3Ate} olatele] BelwA, raRiAe] e,
26j4], 7B}l gt A Kol et QlAle gront SRt ol
7244 X9 W 5 $Go) AL Folo] g lale
7 tebtet. o= Kwondh Kim [9]9] A 70l14 ZHE@2]A}2]
59, 2Ty, 2BA] Rt A7 7P woka, Ttk o
s AL} olatole] e, o] BB S WS
Qo] 75 A} o], BEG AT 2AH 2| 29] 02 e
Ao} gAfat wieto 2 B 2= gk whehA] ﬁoowgc 54}
B IRA L A Y8 24 0] FAU THEA} 2
3} 1 sl g BA %Ol 2783
71318 A gste] 23] X184 729
Foto] W @a1ATh oh& e 7kBALS0] Y
.wﬁﬂoﬂ Al e e £

4o
Kl
2 ¥
e 1o
o
r{o

=
flo 2
Y
o
=)
o
e

o 4z Mo £ @y
>
;O
oE rlr

L

o]

M ofo X g Y
o = mu 2
i)
2 0 Ho
off ot &
o ko
(Y
> O
-Eirﬂ
OH

foi
fo ¢
%

ok,

1522 2| o] o] FoAop e A Oi*}iﬂﬂ

A AL 2A)EQ Al 54 by H 3.10
Ao FNAFro +ES Bt o} o= T =1 E
ARgSto] Y TFTALE th e 2 g A3 Aol A 23]
£9] A4} 3328 7} 3367 0 2 Uehd A abo]| v]a| G 4

O &5 9lof A I 2H 2 S SANE
e oS BAE I a7t Jloh23]. T U e A hsAL

272 Journal of Korean Academy of Nursing Administration

2
rio
lon

ro

=“.=

3}t Kang ¥} Sung [23]9] & 7oA &= ARl =

I 53 wHdoll 3.468 0.2 LERt 2 A2 T
TS BYTh 2AEYLS Ao 7)ol k=
7]17ko] 448 271 9 2= 9} wehA] o] 3§t xfo]= KangTh
Sung [23]2] Gl A T AFALe] 55.3%7F FEH 2 109 o] 4F
old Ao Wi & Aol A= FFE 33 Wk At

=
1) G4
A

=
ol ml.n

A
o
ok
o
T T =
ol s

7F61.3%%7] WEO2 343 4= Qlct.
AP A AT B e 58 Tl B+t

3417402 27} olAre] 28 B yTh
T2 ARE3E Ryus} Ko [24]9] dLof| A F44
SAEZ o] 346702 Ueld A ulel oA)slgch 23
’\]‘— tjAre 2 3 Yeun 519]2] oA 7tE A&
330408 HE 520 15 AR RS BT
T Fol= AL kA AT ) 2}
FagFA7F 2 AoltH19,24].
L% ZYEAE ZFAL 2] Qof| )3t wk=
Z2HE 7135 9] A7E ol A ukLY|
H}EP ﬂ 7] 2pQ ol A 7hEAR] x| &4 2l
7132 A eha, T3t Qo Qo] =
¢l o7 o] % ¢°‘ L uholS A 457

ol Ao FAL
CREAT

—

¢

o Y
)

)
oo
lo

o ok

r:Ll

()
ot r
>
Sl
i

%]_ zx]

(e
=2
2
-y

oy

lo ol

12 ox

Mo & 1o
4 =
yo 30
ot rir
: %
5 i

2
o

2

S
N
I

o L
o ok
A
ok
O

o
Kl
&
L
(A
rit
D,
Y

o o
>
FHd
_|>4
*;“
—_
L
_,>i
II
h
ftjo
N
=
Li

o ()

E

o
EE
it
_r;
N
}01
‘pi
Y]

5
[o)

)
o5 o
jinss
o
iniz}
fo
ok

al
|o
== HU

~
o
N

b2t

2

27|74 Ew_ﬂ ForiedgT
AR B
.;12‘&191 Sleh25]. &

8 447417} 9l

_l

Mg oX
=2
EO

odt
=2
= oo

Moo

ool
o
=}
i)
4
9
N

)
r-lI
=
xR

g

o 2k Sy oro 4 jo o X e
%0
mﬁ

foir ot

25 A3ty
_g]

2
i

e

59 By

XN
1p
2
o
El
o -ﬂo
o
£ ore

N~
A

)
(LSRN TIE
I
o,

O
>

g
g

=

O

o og
o
=
X
fr
)
foi
>
alﬁ
lo
i
jud)
=
rlm
r\l
}o{.
r.>.i
> [

ox.
o

o
£

2t i*}ifﬂ SR %—Eoﬂ *1

ol
o

%%J

-~ O
)
(i

E’i MLofoh

> LN o
fﬂgrﬁm
ol
Prl"

ox

o)
|o
fru
o{)l ok

25410 o] o= A 57 WHel B 3.30
o oje] oIl oy AU TIAE tFe
2 3t Kang [10]9] Ao A= B+ 3.517%, Kwon} Kim [9]
o] Aol A 9 Ft 3.527] of| B A = & 20l T T
WY 7HEALE A 2 3 JeonT} Yom [12]9] Aol A] L}

3378 I FARSE ol )l o= o1& == B

= g

w3 32 T A1 ofdthn & 4 glon] e
REAN} 2REY SO chakt £910] o3 GRS e

T eBR ol2fR HES

zgste] o] o ole] ey



= A= A A= Aol T3
& AFoA oA o= ke B4 F 9%, @ 254,
d oRgHIR 3l E 2 9ol wht FAH 22 {3 2fe] 7}
Ht o]= Kwon} Kim [9]9] ¢17-0flA4{ 304] w]te] 304
o[FETt o] =Tt w3k A 7|7t e F, E ORI
7 HET S, dNREEAR B9 o3 wrt w3E 2
2} Kang [10]9] AollA o] Wars d A7t e
= o|F =T} A vEhd Aot QXS &, TFEAR
Adgol Yers M2 = digt 71 FstaL, dgel
B2 FEG A o2 A F A 71371 7] w2 014
=7t F& o Aok B2 E Y 2 e s AE
< 2| 3L ok ZR BT E0lEA Y flolE 7ol =
O B2 A 2]l B & Tl ol FE = Lol I}
o] o297} Yol = AHE 7HAE = I 1B ER
YL A2 A8 Y A bt A 2 A
ntAshE 21 0] F831aL o] & f3f 71 Aol A hEARe] A
I AR mhE A A3 BAT TRt 4 71 9] = AlE st

0.

3} o] 7o) Zhols BAH 0 2§23k AR 7 LR
ST}, ol 4 7HEAIE thAke 2 B Kang [10]7}H m

&
r i
on
o)
:
)
&
N
<
20
fd
L)
e
e
o
5
m (
k
J
o
v
il
+
32

Aeo) B34S 21800
o 4 Glek. o] Rk o5 71 Bk P AgRte) B2 vt
A 2HBYL o] H w3

A GFL FEAOR ekt A3}
& WY O, 152N FIN TP IS
SEDE LR EARE SR

i
o
Kl
o
i
lo
H
il
AT
L
N
4
Prl"

2ol B4l 71 B 27k ek AzkE ] 7h5Ate] ARk,
2RI A et HEASS] AU 248
319] B4 Totelel AR WaEo w AL, HEAL
olF |28 Z2A1717] 98] 22 2L Foli Weto] Ba
shha Ap=Ec

2 Aol el olF el E Fetacle FEa] )
26k A4 37184 e AAshelth Qukd B4 % 49

o,
&
e

o

R 34, A A9

2fol7t 9loe A7, A 28

16 81718 go) £ste] SAR AeholA, thiRte] ol

B L NEE L TEL DEY
2

2o, BUA, 242

of ojatote] Wi, 19 L ASAEAT 940 5 0
o ARA I ZHEY A O et o] 5 W] o] 4]
o ok A e 504%ST 242910 SHel el =
2o thk o 2to] 3 ke FH A nhgo.2 222 9]
A 122 7] Lol A Ho] o] M S 72412 4 9k
[18,26]. E5F A7} 74 749, AH412] 74X ate] 22 o] 2
F3He B 7 o RRPRTh A1l o) 2 Q1) 2
et Aot g FEA EOBR o)) me] FHHA G
202 4= 9IrH1826]. webi] A0PE UL 1HEALY] $417] 9]
£ S5t A3l s A4 AME RS A I A2
222 0] 1 42 9l X AAA 2 74 2 7be] 2574w,
Aok W2ko) 23] F312 A 1, EAFEe] 249 7}
22 ol3lotES HlA S A SHe FH, R R Z4X e
that o312 |5) 3 0| S 7| 2he] B} HX] ol FEshe] 7HE
A} 3 BB BEE £ WHES meisof st
T B 2R 519198 F IR oA = arag)
o2 75AL9} oJxfete] YDA g, ol 2EA
A AL HbAThs nhe-g 23 o] 4 & AFsHs o] 47
ZHEALE EFNTA S B9710h o)xtete] B Fo) ot
3 2RI BAo] 93-S AFI MR T Q2 2}
2 8 4 9rH2s] A e RS o 9l R 8L A e
sho] o]2] | o] ARG VA= £91E 2ATE AT HES
of £ AT7ATE B3| E=sky] A} Gk Tt 2
AN o|2o)E GaEacl o FE kaAket oAbt
A SPH Y D EAE A0 2 3 A AT28]o] A

e
1ETRIS 39163 F We Y4E 1ol v,
L0

flo

i)

o

= FAelA o] 21 2
B2 op|shed] ARAY 4 e AAT 4 olrk B B
AolA] 7B A 9GSl 7HE ] HBA o] &
242 0|2 2|7} g AE| 9} o= Yoon F{29]9] AelA
A ERAEH o] o] Yo G u]H L felo
2 Uehd ATiol QuHERth ueby a9pEY 1HEALE S
R R e LT R SRR S e LR
BFAE LI 2HE0lY S B2 AR A9l S S
© 204 75.9] AEA ] et Q141 ol o] Bashct
ZEARA W S99 F 75 BAHL oW = G

Vol. 24 No. 4,2018 273



ol .
F5i%

Qo= BIEg o1} 115 B0l £24F o] Ko wrt
oA 02 ekttt ol AP BB LRAR0] 1Y
EAYS Sl BTl 18-S YA 0= A
Skt Aateh @ 5 Glek. B3 QubEoln 22
Aok ZHEAEA SAFE o] 3, A4 B S
of T AW, Q142 W Ao} ks nhe, %
Wohaa} sk LHEALES G402 QB
9 EA A4 AL BE 12
T4l 5101 S Al0) 1 AL < ofeio] B 4
2 A%HOR A7k 2 §to] FEHEH O 2M9 2
A&7V 5 QL Tt Aol AT R0 2 Azt oj e,
E3 2P BEAL ol H O 8 A1) 9] 24 B

=~

[
o

NI
odt
o2 ok

2 g0
o

re o g _I

2 B ooy oo du |

U

o

=2
=
e

BN

E

o
ol
o
Kl

~

32

oL
T 8

L
pu

o

Ao 222 A2 RIS Aol B kT A
o2 ARHT} o] H I 2 A B4 F U ORI
B7h Ol8 MR ettt o) A7 A o 2RE S

QL Aeto] o] )= H4t 7Folze)
Lol Gk ujx = Ao eyt 1882 o] ojxo] £
_g_q]o]o] Q.‘:_ o];7]- s = oﬂ 1:].]6]- 1—4.71-7(—10]13:] §]7]x—10] ;q]Ex—I
FAE dESoF T Wart T, 8 BERfE o 2RE
AeA 02 8 4 =S SHe Bel A o] 8o Basteet
AbEEITh T8 B2 2 2Py 7hEAte] o] g o2 ek R
A& ARl dstal Tejshe Z2aHS S o) £ A
oM Zld fﬁlé}l‘ﬂ— ol &4 EHE%J%%
EEPREE EV-TETE:
S BApLte] wAL & A7 A 5
o2& AR dlgstal wf k=t 71943 2 Aol

bl S 1EGAE {31

98l A EA AL, BEHQ HEASAA 7 £Yo] Hol =
HHRJIDIZAFETIL T AEZ 7| H2S ol E 43 A
AsHe A=E vhIshs Ao] a7ET

£ A5 DY, KA 248 7] 2.oPEeL ko
2 3kg7] el A IE A 8 FEd teAkE kst
alo] 1 gan] 153 )47} 2olv} B s},

k1, oRE T £

nEhA 8 oA

e
re

rr

T A%PEY QEALL BRI, 2HBY, 1
A o] ol o] nlXt JFaclS

ol

=

ok M
N

LGYL B o]H A= A7) A7 S vk
stedl 71222 E Al Hel Al=E It & 972,

fo
o2
ok
(o
r\l

FEA}e] o]l A EL Z7F o]Ake] £Zo0|qlx

274  Journal of Korean Academy of Nursing Administration

WA 42

‘4\‘4‘41] okt 2l i}
Hefoll A e gE e 7@494 o]zq o Eoﬂ ogsom
K ‘rﬂﬁ OPH

lo o rL

S} o apote] e uA S
A 28Ape] 228U S
17480 £ S A U3k
A 7154} o] H =8 7}

7| efatt. ol4be) A7 TE

R

3, £ 9 DI, KA 4 2opRe] 5o
9% 0EAE 02 sherlol B detste] A
o] glek. webA] A ©9lo) 2Py 7HEALE Ao o

¥HE 9571 B asich

EA, 2P U BN 22 BYL PPN 1 05 2
BHL PPN 3 1S TIPS AL UL 2
09 g F BN AFHE Gt Basi

REFERENCES

1. Song HJ, Chae JM, Park J. Development of payment for per-
formance model according to evaluation of benefit adequacy
of long term care hospitals. Seoul: Health Insurance Review &
Assessment Service, 2013 May. Report No.: F88-2013-45.

2. Statistics Korea. Statistics for elderly people [Internet]. Dae-
jeon: Statistics Korea. [updated September 5, 2014; cited Sep-
tember 10, 2016] Available from:
http://kosis.kr/upsHtml/ online/ downSrvcFile.do?PUBCO
DE=KO&FILE_NAME=/KO/KO61.zip&SEQ=375

3. Song HJ, Chae JM, Lee BR, Lee KM. Research reports 2010-11
[Internet]. Seoul: Health insurance review & assessment ser-
vice; 2013 [cited August 5, 2016] Available from:
http:// dlps.nanet.go.kr/SearchList.do

4. Spilsbury K, Hewitt C, Stirk L, Bowman C. The relationship be-
tween nurse staffing and quality of care in nursing homes: A
systematic review. International Journal of Nursing Studies.
2011,;48(6):732-750.
https:// doi.org/10.1016/j.ijnurstu.2011.02.014


http://kosis.kr/upsHtml/online/downSrvcFile.do?PUBCODE=KO&FILE_NAME=/KO/KO61.zip&SEQ=375

5. Korean Hospital Nurses Association. A survey on hospital
nursing staffing (2014). Business report for Hospital Nurses
Association. Seoul: Korean Hospital Nurses Association; 2014.

6. Kim JK, Kim MJ. A review of research on hospital nurses'
turnover intention. Journal of Korean Academy of Nursing
Administration. 2011;17(4):538-550.
https://doi.org/10.11111/jkana.2011.17.4.538

7. Tummers LG, Groeneveld SM, Lankhaar M. Why do nurses in-
tend to leave their organization? a large-scale analysis in long-
termcare. Journal of Advanced Nursing. 2013;69(12):2826-2838.
https:// doi.org/10.1111/jan.12249

8. Kim YM, Lee JY, Kang HC. Impact of nurse, nurses' aid staffing
and turnover rate on inpatient health outcomes in long term
care hospitals. Journal of Korean Academy of Nursing. 2014;44
(1):21-30. https:// doi.org/10.4040/jkan.2014.44.1.21

9. Kwon JO, Kim EY. Impact of unit-level nurse practice environ-
ment on nurse turnover intention in the small and medium
sized hospitals. Journal of Korean Academy of Nursing. 2012;
18(4):414-423. https://doi.org/10.11111/jkana.2012.18.4.414

10. Kang KN. Factors influencing turnover intention of nurses in
small-medium sized hospitals. Journal of Korean Academy of
Nursing Administration. 2012;18(2):155-165.
https:// doi.org/10.11111/jkana.2012.1 8.2.155

11. Cho EH, Choi MN, Kim EY, Yoo IY, Lee NJ. Construct validity
and reliability of the Korean version of the practice environ-
ment scale of nursing work index for Korean nurses. Journal
of Korean Academy of Nursing. 2011;41(3):325-332.
https:// doi.org/10.4040/jkan.2011.41.3.325

12. Jeon JH, Yom YH. Roles of empowerment and emotional
intelligence in the relationship between job embeddedness and
turnover intension among general hospital nurses. Korean
Academy of Nursing Administration. 2014;20(3):302-312.
https:// doi.org/10.11111/jkana.2014.20.3.302

13. Kwon JO. Nurse's practice environment, job satisfaction, turn-
over intention, in the small-medium sized hospital nursing
units [master's thesis]. Busan: Dong-A University; 2012.

14. Moon SJ, Han SS. The prediction factor on organizational com-
mitment of the nurse. Journal of Korean Academic Society
Nursing Education. 2009;15(1):72-80.
https:// doi.org/10.5977 /jkasne.2009.15.1.072

15. Park JW. Study on organizational commitment and burnout of
clinical nurse [master's thesis]. Seoul: Kyung Hee University;
2002.

16. Hwang JI, Lou F, HAN SS, Cao F, Kim WO, Li P. Profes-
sionalism: the major factor influencing job satisfaction among
Korean and Chinese nurses. International Nursing Review-
International Council of Nurses. 2009;56(3):313-318.
https:// doi.org/10.1111/].1466-7657.2009.00710.x

17. Lake ET. Development of the practice environment scale of the
nursing work index. Research in Nursing & Health. 2002;25(3):

176-188. https:// doi.org/10.1002/nur.10032

18. Mowday RT, Steers RM, Porter LW. The measurement of or-
ganizational commitment. Journal of Vocational Behavior.
1979;14:224-247.
https:// doi.org/10.1016,/0001-8791(79)90072-1

19. Yeun EJ, Kwon YM, Ahn OH. Development of a nursing pro-
fessional value scale. Journal of Korean Academy of Nursing.
2005;35(6):1091-1100.

20. Mobley WH. Employee turnover: Causes, consequences, and
control. Massachusetts: Addison-Wesley; 1982.

21. Kim MR. Influential factors on turnover intention of nurses:
the affect of nurse's organizational commitment and career
commitment to turnover intention [master's thesis]. Seoul:
Ewha Womans University; 2007.

22. Anzai E, Douglas A, Bonner A. Nursing practice environment,
quality of care, and morale of hospital nurses in Japan. Nurs-
ing and Health Sciences. 2014;16:171-178.
https:// doi.org/10.1111/nhs.12081

23. Kang HS, Sung KW. Influence of emotional intelligence and
organizational commitment on geriatric nursing practice of
nurses in long-term care hospitals. Journal of Korean Geron-
tological Nursing Society. 2015;17(1):29-37.
https:// doi.org/10.17079/jkgn.2015.17.1.29

24. Ryu YO, Ko E. Influence of emotional labor and nursing pro-
fessional values on job satisfaction in small and medium-sized
hospital nurses. The Korean Journal of Fundamentals of Nurs-
ing. 2015;22(1):7-15.
https:// doi.org/10.7739/jkafn.2015.22.1.7

25. Cho EJ. Nursing professionalism, self-efficacy and nurse pa-
rent partnership in pediatric nurses [master's thesis]. Seoul:
Seoul National University; 2012.

26. Im SB, Cho MK, Heo ML. Factors to affect turnover intention of
nurse: focusing on personal, situational and interpersonal re-
lation variables. The Korean Journal of Occupational Health
Nursing. 2013;22(4):314-323.
https:// doi.org/10.5807/kjohn.2013.22.4.314

27.Im SB, Lee MY, Kim SY. Nurses' perception of organizational
commitment, nursing work environment, and social support in
a general hospital. Journal of Korean Academy of Nursing Ad-
ministration. 2015;21(1):1-9.
https:// doi.org/10.11111/jkana.2015.21.1.1

28. Lee Y], Seomun GA. Impact of unit-level nurse practice en-
vironment on nurse turnover intention. Journal of Digital Con-
vergence. 2016;14(6):355-362.
https:// doi.org/10.14400/JDC.2016.14.6.355

29. Yoon HK, Choi JH, Lee EY, Lee HY, Park M]. Effects of deci-
sion making competency, nursing professionalism, and job
satisfaction on turnover impulse among nurses. Journal of Ko-
rean Academy of Nursing Administration. 2013;19(5):658-667.
https://doi.org/10.11111/jkana.2013.19.5.658

Vol. 24 No. 4,2018 275


https://doi.org/10.1016/0001-8791(79)90072-1



