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Analysis of Job Interest and Job Value in the
Freshmen of a Medical School
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This study was conducted to study the job interest and job value of medical fresh-
men. The job interest test and job value test by the Korea Employment Information
Service of the Ministry of Employment and Labor were conducted on 149 medical
freshmen enrolled in a medical school at 2019 and 2020. Among six types of job in-
terest, investigative type was most suitable for the medical freshmen, followed by re-
alistic type, enterprising type, social type. Among 13 types of job value, job stability,
body and mind space, recognition, and financial compensation were higher values
than the others in order. We expect that this result will be helpful to establish the ca-
reer identity of medical students, and to construct the system of curriculum or
counseling programs for career developing of them.
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Materials and Methods
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Table 1. Characteristics and representative occupations according to types of job interest*

Type Characteristics

Representative occupations

Realistic

Investigative

cultural phenomena

Artistic
stereotypes, and is interested in vague, free, and symbolic
activities.

Social Interested in listening to, understanding, helping, treating, and
volunteering for other people's problems

Enterprising Interested in guiding, planning, controlling, and managing others

Likes to be clear, orderly, and systematic, and is interested in
activities or techniques for manipulating tools and machines.

Interested in activities that involve the creative exploration of
observational, symbolic, systematic, physical, biological, and

Technicians, moving machinery and aircraft pilots, mechanics,
farmers, engineers, electric mechanics, soldiers, police, firefighters,
athletes, etc.

Linguist, psychologist, market research analyst, scientist, biologist,
chemist, physicist, anthropologist, geologist, business analyst, etc.

Favors artistic creation and expression, change and diversity, hates  Artist, composer, musician, stage director, writer, actor, novelist,

artist, dancer, designer, advertisement, planner, etc.

Social worker, educator, nurse, kindergarten teacher, religious
leader, counselor, clinical therapist, speech therapist, etc.

Business manager, politician, judge, salesperson, product purchaser,

for the purpose and economic benefit of the organization, and the insurance company employee, salesperson, director, lawyer, etc.

honor, recognition, and authority
Conventional

environment.

Interested in recording, organizing data according to established
principles and plans, and is interested in activities that demon-
strate clerical and computational abilities in a systematic work

Certified public accountant, economic analyst, tax accountant,
accountant, auditor, safety manager, librarian, legal officer,
medical recorder, bank clerk, etc.

*Modified the results of job interest test of the Ministry of Labor.
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Table 2. Characteristics and representative occupations according to types of job values®

Type Characteristics

Representative occupations

Achievement

Emphasis is placed on setting goals that are difficult to achieve Professor, researcher, professional athlete, researcher, manager,

on their own and achieving a sense of accomplishment by etc.

achieving them

Service Considering the interests of society rather than owning one's

Judage, firefighter, priest, police officer, social worker, etc.

own, putting emphasis on helping people in need and serving

others
Individual activity

Job stability

Pursuit of change
dard and can experience various new things

Body and mind space
and relax mind and body

Exhibition of influence
ceed with their own will

Pursuit of knowledge
discovering new knowledge
Patriotism
ment of the country

Autonomy
directed or controlled by others

Financial compensation Emphasis is placed on working autonomously without being

directed or controlled by others

Recognition
respected by others

Indoor activity
that requires less physical activity

Putting emphasis on working alone with your own time and
space rather than working with multiple people

Focus on jobs or jobs that can maintain health, reduce stress,

Emphasis is placed on gaining new knowledge and skills and

Emphasis is placed on working autonomously without being

Designer, painter, driver, professor, musician, etc.

Work stably for a long time without worrying about dismissal  Performer, hairdresser, teacher, pharmacist, lawyer, technician,
or early retirement, and emphasize stable income

Emphasis is placed on whether work is repetitive or non-stan-  Researcher, consultant, software developer, advertisement and

etc.

PR expert, makeup artist, etc.

Recreation facilitator, teacher, professor, painter, landscape en-
gineer, etc.

Emphasis is placed on being able to influence others and pro-  Director or coach, manager, clergy, lawyer, etc.

Judge, researcher, management consultant, software developer,
designer, etc.

Emphasis is placed on contributing to the future and develop- Soldier, police officer, prosecutor, firefighter, social group activ-

ist, etc.

Researcher, car salesperson, recreational host, advertising ex-
pert, artist, etc.

Professional athlete, security and investment broker, certified

public accountant, financial asset manager, senior corporate
executive, etc.

A value that values whether one's work can be recognized and Aircraft pilot, judge, professor, athlete, performer, etc.

Values that can work mainly in the office and value a job or job Translator, manager, counselor, researcher, legal counsel, etc.

*Modified the results of the job values test of the Ministry of Labor.
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Fig. 1. Distribution of types in job interest of medical students.
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Table 3. Types of job interest in medical students and the differences according to entrance year
Type Year N Mean SD t p
Realistic 2019 76 54.39 12.88 -0.487 0.627
2020 73 55.40 12.23
Sum 149 54.89 12.53 -
Investigative 2019 76 64.93 12.66 -0.206 0.837
2020 73 65.36 12.39
Sum 149 65.14 12.49 -
Artistic 2019 76 47.63 10.81 2.168 0.032
2020 73 44.10 8.97
Sum 149 45.90 10.07 -
Social 2019 76 51.28 9.69 1.321 0.189
2020 73 49.29 8.63
Sum 149 50.30 9.21 -
Enterprising 2019 76 53.26 10.54 -0.537 0.592
2020 73 54.21 10.86
Sum 149 53.72 10.67 -
Conventional 2019 76 49.50 9.97 -0.344 0.731
2020 73 50.03 8.65
Sum 149 49.76 9.31 -
Table 4. Distribution of medical students according to level of job interest scores
Level Realistic Investigative Artistic Social Enterprising Conventional
High 47 (31.54%) 93 (62.42%) 15 (10.07%) 21 (14.09%) 47 (31.54%) 23 (15.449%)
Middle 99 (66.44%) 56 (37.58%) 84 (56.38%) 103 (69.13%) 82 (55.03%) 104 (69.8%)
Low 3 (2.01%) - 50 (33.56%) 25 (16.78%) 20 (13.42%) 22 (14.77%)
Sum 149 (100%) 149 (100%) 149 (100%) 149 (100%) 149 (100%) 149 (100%)

63.8%(95T8)Et 2 AcH(Table 5).
o| st ol = Ix| 2t
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Table 5. Relationship between the raw scores and the standard scores in job interest test of medical students

Raw score
Standard Realistic Investigative Artistic Social Enterprising Conventional
score
1st Realistic 8 (5.4%) - 4 (2.7%) - 2 (1.3%) 2 (1.3%)
Investigative - 44 (29.5%) 6 (4.0%) 20 (13.4%) 11 (7.4%) 6 (4.0%)
Artistic - - 6 (4.0%) - - -
Social - - - 12 (8.1%) - -
Enterprising - - 3 (2.0%) 1 (0.7%) 17 (11.4%) -
Conventional - - - 1 (0.7%) - 6 (4.0%)
2nd Realistic 8 (5.4%) 7 (4.7%) 3 (2.0%) 10 (6.7%) 6 (4.0%) 3 (2.0%)
Investigative 2 (1.3%) 9 (6.0%) 8 (5.4%) 7 (4.7%) 4 (2.7%) 1 (0.7%)
Artistic - 3 (2.0%) 3 (2.0%) 2 (1.3%) 2 (1.3%) -
Social - 3 (2.0%) 3 (2.0%) 8 (5.4%) 2 (1.3%) 3 (2.0%)
Enterprising 1 (0.7%) 7 (4.7%) 2 (1.3%) 4(2.7%) 15 (10.1%) 1 (0.7%)
Conventional 1 (0.7%) 1 (0.7%) 2 (1.3%) 4 (2.7%) 3 (2.0%) 11 (7.4%)
Table 6. Analysis of job values in medical students
Element Very high High Middle Low Very low
Achievement 2 (8.1%) 72 (48.3%) 61 (40.9%) 2 (1.3%) 2 (1.3%)
Service 5 (3.4%) 32 (21.5%) 89 (59.7%) 20 (13.4%) 3 (2.0%)
Individual activity 3 (2.0%) 26 (17.5%) 85 (57.1%) 32 (21.5%) 3 (2.0%)
Job stability 21 (14.1%) 95 (63.8%) 33 (22.2%) - -
Pursuit of change 4 (2.7%) 32 (21.5%) 84 (56.4%) 27 (18.1%) 2 (1.3%)
Body and mind space 20 (13.4%) 84 (56.4%) 39 (26.2%) 6 (4.0%) -
Exhibition of influence 7 (4.7%) 38 (25.5%) 81 (54.4%) 20 (13.4%) 3 (2.0%)
Pursuit of knowledge 5 (3.4%) 37 (24.8%) 82 (55.0%) 24 (16.1%) 1 (0.7%)
Patriotism 3 (2.0%) 4 (9.4%) 78 (52.4%) 40 (26.9%) 14 (9.4%)
Autonomy 6 (4.0%) 42 (28.2%) 86 (57.7%) 15 (10.1%) -
Financial compensation 13 (8.7%) 73 (49.0%) 56 (37.6%) 7 (4.7%) -
Recognition 17 (11.4%) 74 (49.7%) 50 (33.6%) 7 (4.7%) 1 (0.7%)
Indoor activity 4 (2.7%) 36 (24.2%) 91 (61.1%) 16 (10.7%) 2 (1.3%)
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