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Purpose: The purpose of this study was to identify the influence of the nurses character on care and the sense of coherence (SOC)
on the professional quality of life among oncology nurses. Methods: Data were collected from June 2 to July 1, 2020. The partici-
pants were 185 oncology nurses caring for cancer patients. Data were analyzed using independent t-test, one-way ANOVA, Scheffé
test, Pearson correlation coefficient, and hierarchical multiple regression with the SPSS/WIN 22.0 program. Nurses Character Scale
for Care in Clinical Settings (NCS_C) and SOC, Professional Quality Of Life (ProQOL), which is conceptualized with three sub-di-
mensions (compassion satistaction, compassion fatigue, burnout, and secondary traumatic stress), along with demographic and
work-related variables were measured. Results: The compassion satisfaction and burnout results had a significant correlation with
the nurse’s character for care and SOC. In multiple regression analysis, the meaningfulness of sub-dimension SOC ($=.58) account-
ed for 67.8% of compassion satisfaction and the meaningfulness of sub-dimension SOC (B=-.37) accounted for 55.4% of burnout.
Conclusion: Meaningfulness of sub-dimension SOC was an important factor that could be used to improve the professional quality
of life among oncology nurses. Therefore, it is necessary to develop and make available programs for oncology nurses to improve
compassion satisfaction, and methods to decrease burnout needs to be developed.
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Table 1. Differences of Professional Quality of Life according to General Characteristics of Participants (N=185)
Compassion satisfaction Compassion fatigue Burn out
Characteristics ~ Categories n (%)
M £ SD torF (p) M £ SD torF (p) M+ SD torF (p)
Age (year) 20~29° 63 (34.1) 33.73 +£8.05 3.99 26.10 £ 6.75 0.25 28.11 £6.73 2.41
30~39° 96 (51.9) 35.61 £7.88  (.020) 26.46 + 6.21  (.781) 2714 £6.07  (.093)
40~49° 26 (14.0) 38.81 £6.57 a<c' 25.54 + 3.54 24.92 + 5.54
Gender Men 5(2.7) 36.20+ 9.26 0.22 2240 £7.30 -1.42 28.80 £ 7.05 0.59
Women 180 (97.3) 35.41 +7.73  (.825) 26.31 £ 6.04 (.157) 2711 £6.28 (.555)
Marital status ~ Married 89 (48.1) 37.34 £ 6.54 3.28 2592 £536 -0.62 25.48 £555 -3.60
Unmarried 96 (51.9) 33.66 £8.65  (.001) 26.47 £ 6.71  (.539) 28.71 £ 6,55 (<.001)
Level of College & bachelor 112 (60.5) 33.50 + 8.46  -4.62 26.87 + 6.31 1.84 28.71 £6.19 4.38
education Master's or above 73 (39.5) 38.37 £ 5.87 (<.001) 2519 £ 561 (.067) 24.77 £ 5.69 (<.001)
Residence Dormitory? 9(4.9 3811 +6.51 414 24.67 £2.92 049 26.11 £ 5.51 4,57
type One person home® 63 (34.0) 33.19 + 8.36 (.017) 26.67 £6.83 (.611) 29.06 £ 6.76 (012
With family® 113 (61.1) 36.46 + 7.51 b<c* 26.07 + 5.84 26.18+£585 b>c
Physical Weakness? 64 (34.6) 32.81 £ 7.60 7.47 28.25 + 6.31 713 30.36 £ 5.90 20.70
strength Usually® 108 (68.4) 36.35 + 7.81 (.001) 2542 £556 (.001) 26.05 +£ 5.65 (<.001)
Strong® 13(7.0) 4062 +6.12 a<b<c* 22691649 a>b>c 2062+506 a>b>c
Total career <52 44 (23.8) 33.93 +7.83 5.70 26.20 £ 6.58  0.56 27.68 £6.14 827
(year) 5~<10P 58 (31.4) 32.95+9.34 (.001) 26.57 £ 6.45 (.642) 29.90 £ 6.43 (<.001)
10~<15° 40(21.6) 3758 £5.68 b<c,d* 2515+ 6.10 2435 £530 b>cd
>15° 43(23.2) 38.28 +£6.18 26.70 £ 5.05 25.53 £ 5.59
Working title Staff nurse® 140 (75.7) 34.34 + 8.06 7.73 26.65 +6.26  1.99 28.08 £6.33 7.23
Advanced practice nurse® 22 (11.9) 36.59 + 4.62 (.001) 25.68 £ 6.13  (.140) 25.32 + 4.68 (.001)
Nurse specialist® 23 (12.4) 40.96 + 7.10 a<c’ 24.00 + 4.43 23.30 + 5.60 a>c

*Scheffé post hoc.
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Table 2. Degree of Nurse’s Character for Care, Sense of Coherence, Professional Quality of Life (N=185)
Variables M + SD Range
Nurse’s character for care in clinical settings 4.08 £ 0.42 1~5
Professional dimension 3.93 £ 0.46 1~5
Interpersonal dimension 414 +£0.43 1~5
Sense of coherence 3.34 £ 0.58 1~5
Comprehensilbility 3.23 £ 0.62 1~5
Manageability 3.29 £+ 0.61 1~5
Meaningfulness 3.52 £ 0.77 1~5
Professional quality of life
Compassion satisfaction 35.42 + 7.89 10~50
Compassion fatigue 26.21 £ 6.09 10~50
Burn out 27.16 £ 6.28 10~50
Table 3. Correlations among Nurse’s Character for Care, Sense of Coherence, Professional Quality of Life (N=185)
A B C
Variables Categories A-1 A-2 B-1 B-2 B-3 C-1 C-2
r(p) r (p) r(p) r(p) r(p) r (p) r (p)
A. Nurse’s charac-  A-1. Professional 1
ter for care A-2. Interpersonal 72 1
(<.001)
B. Sense of coher-  B-1. Comprehensilbility .43 .54 1
ence (<.001) (<.001)
B-2. Manageability .38 .54 .68 1
(<.001)  (<.001) (<.001)
B-3. Meaningfulness .57 .65 .54 .66 1
(<.001) (<.001) (<.001)  (<.001)
C. Professional C-1. Compassion satisfac- .54 .59 .50 .62 .80 1
quality of life tion (<.001) (<.001) (<.001)  (<.001) (<.001)
C-2. Compassion -.06 -1 -.02 -.16 -.02 -17 1
fatigue (.416) (.145) (.803) (.030) (.818) (.018)
C-8. Burn out -.45 -.55 -.48 -.59 -.68 -.76 48
(<.001) (<.001) (<.001)  (<.001) (<.001) (<.001)  (<.001)
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(Variance Inflation Factor, VIF) 3k 1.17~647= 102C} Zo} th= Aot A/dd, &, WA, FAGH, A2 ol wet o
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A= 0.18~0.852 B4 0.1 o]0 1.0, Durbin-Watson g2 SOt Sl A di At ARk 5499 Rk
T TSt B0l 184, 4710 gk HAA 183022 & AST Model 12 A0 2 G051 01(F=448, p<.001), 1
off LAdsto] LAk A7 g YIAL, Cooks AR|7E 10 ol o SAIRTH Algo] [-oJ3h 3= Arele 14.6%3ch ¢
ol A= ek = 3 AARS A FAF AN Kol- - W EAJof| digt JaFS BAISH AejolA ARt B9
mogorov-Smirnov 7 Z-& F7HERG] ek HAelA 133 (p=058), 49 319199 FUT Model 2= BAHOE Golatglo
Axxlof| thgk B4 4] 079 (p=.560) 0.2 Aq1Ado] SRI= ST %+ (F=28.68, p<.001), 53.2%2] ArgHo] Z7}5lo{(F=58.88, p<.001),
Table 4. Influencing Factors on Professional Quality of Life (N=185)
Compassion satisfaction Burn out
Variables Mode 1 Model 2 Model 1 Model 2
B t P B t P B t P p t P
Marriage status .03 0.23 .819 .08 1.19 236 -.02 -0.22 828 -08 -1.02 .308
(married)
Level of education 10 1.06 297 .10 1.59 114 -10  -1.08 281  -09 -1.28 .2038
(master’s or above)
Total career 15 1.51 133 .05 0.84 403  -06 -0.64 523 -01  -0.08 .936
Working title -.01 -0.16 .873 -.01 -0.15 .880 -.04 -0.54 591 -.03 -0.57 .567
(advanced practice nurse)
Working title A2 1.51 133 .07 1.40 163 -.09 -1.17 242 -06 -1.05 297
(nurse specialist)
Residence type -.38 -2.35 .020 -.21 -2.14 .034 25 1.61 .109 A2 1.01 .316
(one person home)
Residence type -.31 -1.78 .076 -.22 -2.07 .040 .15 0.92 .359 .08 0.65 515
(with family)
Physical strength .16 213 .035 -.04 -0.78 437 -.29 406 <.001 -.14 -2.47 .015
(usually)
Physical strength 15 2.01 .046 -.05 -1.03 304 -.32 -436 <.001 -15 -2.51 .013
(strong)
NCS_C_professional .02 0.34 688 .06 0.69 492
NCS_C_interpersonal .07 0.92 .359 =11 -1.32 .190
Comprehensilbility .01 0.06 .952 -03 -0.43 .668
Manageability 18 2.74 .007 -23 294 .004
Meaningfulness .58 8.77  <.001 -37 477  <.001
R? / Adjusted R? 187 .703 254 588
Adjusted R? 146 678 216 .554
AAdjusted R? / F (p) 146/ 4.48 (<.001) .532/58.88 (<.001) 216/ 6.62 (<.001) .338/27.48 (<.001)
F (o) 4.48 (<.001) 28.68 (<.001) 6.62 (<.001) 17.30 (<.001)

Dummy variable: marriage status (unmarried= 0), level of education (bachelor= 0), working title (staff nurse= 0), residence type (dormitory= 0), physical strength

(weakness= 0).
NCS_C= Nurse's Character Scale for Care in Clinical settings.
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