C % ORIGINAL ARTICLE ISSN 1225-9330 (Print) | ISSN 2288-4955 (Online)

M) Check for updates J Korean Acad Nurs Adm (Zt= @8 8t38|X|) Vol. 27 No. 3, 204-214
KAN A https://doi.org/10.11111/jkana.2021.27.3.204

AMFZES A} Da|ME|Q] Si8t 0lA| ©8: Q HHHEX M2

Types of Role Perception of Preceptors for New Nurses:
A Q Methodology Approach

Kim, Sukyung' - Lee, Byoungsook?

' Assistant Professor, Department of Nursing, Gumi University
?Professor, College of Nursing, Keimyung University

Purpose: This study aimed to identify the types of role perception of preceptors for new nurses. Methods: For this
study the Q methodology was applied in which 36 Q samples were selected out of 210 Q population extracted from
literatures and in-depth clinical interviews with preceptors, new nurses and nursing managers. P samples consisted
of 30 nurses having experience as preceptors for new nurses. The Q samples were classified into a normal distribution
frame measured with a nine-point scale. Data were analyzed using PQ Method program. Results: Four types of role
perception were identified: (1) cleaning up regarding work, (2) guardians of clinical adaption, (3) on-the job educator,
and (4) role model as a nurse. The ‘cleaning up regarding work’ type was most frequently used by the participants.
Conclusion: The results showed that the preceptors felt strong responsibility in helping their preceptees to adapt
successfully to a new job. The preception was reflected in four types of role perception. The negative role preception
results in a great burden to preceptors. Therefore, it is necessary to establish a support system for preceptors to
reduce negative role perception through the connection of preceptees appropriate to the role perception type of
preceptors.
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Table 1. Q Statements on Type of Role Perception of Preceptors for Preceptees and Z Scores (N=30)
Z-score
Q Statement Typel Typell Typelll TypelV

n=12) (n=7) (n=7) (n=4)
Q1  Preceptors need rewards to feel satisfied. -2.71 -0.17 1.81 0.09
Q2  Preceptors need supervisors who can support their preceptorship. -0.18 -0.64 0.31 0.56
Q3  Preceptors need manuals for standardized education. -1.14 0.63 1.64 -1.42
Q4  Preceptors use the manuals to connect preceptees with the practice of nursing. 0.32 0.14 0.89 0.09
Q5  Preceptors' education should focus on practical adaptation to preceptees work. 0.62 -0.01 1.63 1.33
Q6  Preceptors and preceptees express their feelings each other. -1.42 -0.03 0.07 -1.12
Q7  Preceptors should always be ready to train preceptees perfectly as a educator. -0.53 -0.61 0.81 1.98
Q8  Preceptors are persons who help preceptees become professional workers. 0.80 -0.59 0.95 -0.30
Q9  Preceptors have great responsibilities for the preceptees” work . 1.33 -0.89 0.64 1.17
Q10 Preceptors connect theory and practical work. 0.46 -0.29 0.55 0.77
Q11 Preceptors encourage preceptees' resilience when they make mistakes and feel frustrated.  -0.74 -0.45 -0.23 -0.77
Q12  Preceptors help preceptees set up obvious priorities while working,. 1.16 0.64 0.54 0.05
Q13  The ward of the hospital has a responsibility to educate preceptees. -0.67 -1.56 0.33 -0.91
Q14 Preceptors acknowledge theirs flaws while teaching. -0.40 -0.80 -0.09 -0.47
Q15  Preceptors are guardians for precpetees in the ward. 0.40 0.00 0.15 -0.26
Q16 Preceptors are persons when preceptees can rely on. 0.77 1.02 0.05 -0.05
Q17  Preceptors are persons that have to deal with preceptees errors. 0.74 -1.73 -0.44 -2.24
Q18  Preceptors are interested in the process of how preceptees grow in the ward. 0.51 1.38 0.28 0.51
Q19  Preceptors feel responsibile when preceptees make mistakes. 1.00 -1.35 -0.33 -0.35
Q20 Preceptors feel proud if preceptees continue to work at the hospital without turnover. 1.14 0.71 1.07 -0.30
Q21  Preceptors consider preceptees as their own families. -0.85 -0.69 -0.77 -1.64
Q22  Preceptors help preceptees adapt the ward atmosphere. -0.04 1.61 0.16 0.51
Q23  Preceptors can symphathize with others by sharing their experiences while teaching. -0.14 1.47 0.22 0.61
Q24  Preceptors should always be patient while working with preceptees. 0.36 0.25 -0.70 0.47
Q25  Precpetors treat preceptees with relaxed mind. -1.32 0.72 -2.12 0.61
Q26  Proceptors should learn and explore new things even while teaching. 0.84 0.17 -0.41 0.65
Q27  Preceptors have faith in the preceptees while they are training. -1.01 0.51 -1.07 -0.56
Q28  Preceptors need to feel a sense of mission for their jobs. 0.97 0.02 -0.36 1.64
Q29  Preceptors understand pace of work of preceptees. -0.46 045 -1.59 142
Q30  Preceptors need to maintain consistent work attitude while they are training preceptees.  -0.47 0.35 -1.26 -1.42
Q31 Preceptors' heavy workload could lead to inefficient training. 2.16 -1.62 1.15 -1.12
Q32  Preceptors are persons that preceptees ask their questions without hesitation. -0.11 0.82 -1.13 0.82
Q33  Preceptors provide sufficient education about not only practice but also how to -0.32 1.28 -1.17 -1.47

communicate with others.
Q34  If preceptors and preceptees have a good relationship, it is good for the adaptation of 1.18 2.03 1.33 0.86
preceptees.

Q35  Preceptors might feel reverse Taeoom by preceptees. -0.96 -2.20 -1.63 0.44
Q36 Preceptors should accept and do given roles. -1.31 -0.59 -1.28 0.00
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Table 2. Eigen Values, Variances, Cumulative Percentages and Correlations of Types

Variables Typel Type Il Type III Type IV
Eigen value 6.17 3.74 2.87 1.96
Variance (%) 20.0 12.0 9.0 6.0
Cumulative (%) 20.0 32.0 41.0 47.0
Correlation

Typel 1.00

Type Il .01 1.00

Type III 28 .04 1.00

Type IV 17 23 .06 1.00
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Table 3. Demographic Characteristics and Factor Weights for P-Samples

(N=30)

. Workin . Total clinical Preceptor career

Type No. Factor weight - rtme%n o Education A (}t)-imes)
Type I (n=12) 10 0.69 Other Bachelor 6 2
3 0.64 Surgical ward Bachelor 7 3
14 0.62 Medical ward Bachelor 12 3
13 0.60 Medical ward Bachelor 18 4
9 0.57 Others Bachelor 6 2
2 0.57 Surgical ward > Master 9 7
5 0.56 Medical ward Bachelor 11 3
4 0.55 Surgical ward Bachelor 8 4
1 0.53 ICU > Master 13 3
7 0.50 Surgical ward > Master 9 8
17 0.49 Medical ward Bachelor 8 2
12 0.38 Medical ward > Master 18 5
Type II (n=7) 11 0.76 Medical ward Bachelor 13 5
16 0.62 Surgical ward Bachelor 8 2
25 0.63 ICU Bachelor 13 5
27 0.59 Others > Master 12 2
21 0.58 Medical ward > Master 13 5
18 0.57 Medical ward > Master 16 4
28 0.55 Others > Master 17 7
Type III (n=7) 30 0.77 Others Bachelor 9 5
29 0.74 Surgical ward > Master 8 3
26 0.73 Others > Master 10 16
22 0.63 Medical ward > Master 4 2
23 0.48 Surgical ward Bachelor 4 2
20 0.44 Surgical ward Bachelor 6 2
19 0.44 ICU Bachelor 6 2
Type IV (n=4) 8 0.72 Surgical ward > Master 8 B8
24 0.68 ICU > Master 15 8
6 0.40 Others Bachelor 6 2
15 0.38 Medical ward Bachelor 11 10

ICU=intensive care unit.
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